
To raise generations of Christ-like leaders who will grow 
godly churches in one accord to bring the gospel to all nations.

Editorial
 “And the things you have heard 
me  say  in  the presence of many 
witnesses entrust to reliable men 
who will also be qualified to teach 
others.” (2 Timothy 2:2)
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Our last issue of Entrust looked at the foundation of change – the gospel.  The gospel defines 
people’s greatest need, which we are told is the need to have their sins dealt with so that they might 
be right with God (1 Cor.15:3-4).  It is the personal inner transformation of individuals that will lead 
to the transformation of society, culture and nations.  Yet, our proclamation of the gospel must also 
be accompanied by works of love and mercy.  Historically in the early church what made the first 
Christians stand out was their compassion for the marginalized.  In a society and culture that had 
very little regard for widows, orphans, prisoners, and slaves, the first Christians embraced them and 
met their needs.  As Christians, the call to proclaim the gospel goes hand in hand with the call to be 
salt and light in a society and culture that needs transformation.  One could say that our works of 
love and mercy functions as a practical expression of the gospel.

This issue of Entrust looks at the relationship between the proclamation of the gospel and our 
works of love and mercy in society.  Philip Nicholson, the Field Director for Overseas Missionary 
Fellowship (OMF) Taiwan explores the relationship between the two as he shares with us a ministry 
reaching the working class in Taiwan.  At the same time Dr. Jeremy Quek, a dentist in his second 
year of a pre-seminary Missions Internship Program with OMF in Taiwan shares with us how God is 
preparing him for long-term ministry.  We have also taken the opportunity in this issue to reproduce 
an article written by Rev. Steven Chin, senior pastor from Boston Chinese Evangelical Church who 
shares what it means to be all things to the overseas born Chinese as an English pastor to reach 
second generation English speaking Chinese.

Eugene Hor
(Minister at Burwood Chinese Presbyterian Church in Sydney, Australia)
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“The Spring of Living Water” – 
The Gospel Transforming 

People & Society

Mr Chen is in his late-40s.  He is an alcoholic and lives on the streets at the centre of Taipei, 
the capital of Taiwan.  He hasn’t had a regular job since spending time in prison for a series of 
petty crimes many years before.  He long ago lost touch with his wife and two children who 
would now be in their twenties.  He spends a lot of time in hospital due to liver disease and 
diabetic complications.  And each week he unfailingly attends “The Spring of Living Water”, an 
outreach centre at the heart of Taipei’s red-light district.

The Spring was established about fifteen years ago by Overseas Missionary Fellowship 
(OMF) missionaries and reaches out to people like Mr Chen.  It is evangelistic in focus and a 
small church has been planted amongst the street people (homeless) of the area.  However, the 
staff of The Spring spend much of their time providing practical help for the street people they 
are reaching.  The Spring provides a safe place to visit, the opportunity to have a shower, a meal 
and obtain ‘new’ clothes. The staff of The Spring also help with medical and legal problems, 
assist in looking for jobs or contacting family and are planning on opening a half-way house. 
The Spring is an example of the ‘holistic gospel’ in practice seeking to change society.

As mentioned, the central purpose of The Spring is to proclaim the gospel , to bring the 
street people of Taipei into a saving relationship with Jesus Christ and to plant a church where 
they can be discipled and grow in their faith.  It also provides a good example of the complex 
and intimate relationship between the proclamation of the gospel and the practical care of and 
support for people in need.

The relationship between evangelism and social involvement is a controversial topic for 
evangelicals, and many different descriptions of this relationship have been suggested.  For 
example: they are two parallel responsibilities that Christians have towards the world; social 
involvement opens doors for evangelism; social involvement is the result of evangelism; or 
even, social involvement is evangelism.  The biblical evidence is complex and there are elements 
of truth in most of these constructions.  But rather than revisit these arguments, I want to suggest 
that an answer can be found in the nature of the gospel itself.  It is the nature of the gospel that 
tells us what we should be doing as Christians, as people who have placed their faith in this 
gospel.

The Ministry of Reconciliation
In one of Paul’s statements about the gospel he says, “All this is from God, who reconciled 

us to himself through Christ and gave us the ministry of reconciliation: that God was reconciling 
the world to himself in Christ, not counting men’s sins against them. And he has committed to us 
the message of reconciliation.” (2 Corinthians 5:18-19)
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The gospel is the message of reconciliation which has been accomplished in Christ.  The 
responsibility given to Paul was to proclaim that message of reconciliation.  This is the primary 
responsibility that God has given to his people in the world – to see that people’s greatest 
need is to be right with God and to lead them into a saving relationship with God through 
Jesus Christ. Those who have been reconciled are called into the ministry of reconciliation.  
Evangelism is clearly central to our responsibility to the world.

While reconciliation with God is central and deals with people spiritual state, this can never 
be divorced from their emotional and physical needs.  For in reconciling people to God, we 
are also seeking to see this reconciliation transforming every sphere of life.  And so, in the 
Spring we assist people to break free of addictive and destructive behaviours; we help them 
to find work and learn to serve and help others; we look at ways of restoring people to their 
families; we do whatever is needed so that broken people can be made whole.  We long to see 
them reconciled – with God, with their families, with their past, with the law, with the wider 
community, within themselves. 

This is not just something that we work at, but it is motivated and empowered by the gospel 
when it takes root in a person’s heart.  In our ministry to working class families in Taiwan, 
one of the first changes we see in the lives of men who come to Christ is that they stop visiting 
prostitutes and start to love their wives.  The gospel is never just about ‘spiritual’ renewal as if 
this can be disconnected from the wider issues of life.

Our ministry ultimately involves helping people to be reconciled to God and providing 
practical help for them so that they might experience this reconciliation and transformation 
in their personal lives.  Although we are not directly involved in social transformation on 
a large scale, we are working towards personal transformation which ripples out into the 
transformation of families and eventually to the wider community.  This is an essential part of 
the discipleship of believers into living lives consistent with the gospel.  At the heart of all this 
is proclamation of the gospel and reconciliation with God.

Evangelism and practical care
However, we also care for those who are just looking for help and are not necessarily very 

interested in the Christian faith.  What is the justification for this? 

We do not do it so these people will be more prepared to listen to the gospel (i.e. as 
packaging or a sales technique to get people to buy the gospel, but with no value in itself). To 
do this would be manipulative and deceitful.

What we do is an expression of our love for the people that God has led us to work amongst.  
We share the gospel with these people out of love, and so, seeing their many material needs, we 
also seek to meet these needs out of love. We love people so that Christ will be glorified in our 
lives. 

In every ministry context, the people we serve have practical and social needs, as well as 
so-called “spiritual” needs.  If our gospel ministry is motivated by love, apart from preaching 
and teaching, we will also be actively involved in caring for people according to their needs.  
In some contexts this may be minimal . For example, when working with wealthy overseas 
Chinese youth the practical issues may include how to get on with my parents, coping with 
study pressures and making decisions about future job opportunities.  In other contexts we may 
be faced with extreme poverty, injustice or risk to life.  Love will lead us to seek to address 
these needs according to our ability.  This is what we do in The Spring - caring for people 
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according to their needs.

However, our practical care is not a separate arm of our ministry, isolated from our ultimate 
goal, which is to see people reconciled and made new in Christ.  The Spring exists to glorify 
Christ by seeing people come into a saving relationship with Him.  Any practical care or social 
involvement is done with the goal of seeing Christ exalted.  We do not care in order to convert.  
But our desire in the midst of caring is nevertheless that people will come to faith in Christ as 
this is the greatest need of each person.

I have not sought to establish a precise theological definition of how our evangelism relates 
to our practical care in The Spring.  I am not convinced that a statement fully expressing this is 
even possible.  We cannot measure how much of our time and money is devoted to evangelism 
and how much is devoted to practical care because these two aspects are so deeply intertwined.  
The relationship between them is implicit in all we do: our ministry is motivated by the gospel; 
our deepest desire in all we do is to see people come to know Christ; the name of Christ is 
exalted in the neighbourhood as people know we are there because we are Christians; the street 
people who come to Christ are transformed personally and socially, even if not as quickly as 
we would like. All we do is done in the name of Christ, whether it is preaching the gospel or 
handing out lunch boxes.

The difficulty of relating evangelism and social involvement is that they are connected on so 
many different levels.  Practical care does prepare people’s hearts to receive the gospel in most 
situations. At the same time, Christ’s call to love our neighbours should lead us to care for them 
at every level, whether or not this care helps our evangelism.  Living faith in the gospel in turn 
leads to people, families, communities and societies being changed.

I think much evangelical discussion about the place of evangelism and social involvement 
has been unhelpful in drawing lines between the two and then seeking to reconnect them in 
various ways. Our experience of ministering to people is that it is usually not so complicated. 
The lines disappear when you start to actually reach out to people. What is required is not a 
detailed theological statement but rather a basic commitment to the gospel. With this we will 
be:

Committed to Christ.  We serve Him, not other people, and so our service is driven by a 
desire to please and to glorify Him rather than to just satisfy human need.

Committed to preaching.  The central need of each person is forgiveness of sins and 
reconciliation with God in Jesus Christ. And so we will urgently and appropriately preach the 
gospel calling them to faith and repentance.

Committed to love people.  The gospel is the expression of the depth of God’s love for 
people (2 Corinthians 5:14-15). If our ministry is driven by love we will preach and pray and 
care and give because people are valuable to God. We will act with compassion according to 
their need and our ability. 

Philip Nicholson
Philip is married to Irene and has 3 boys, Zac, Ben and Matthew.  He is currently 
the Field Director for OMF Taiwan, oversees their 2 year Missionary Internship 

Program, and with his family has been serving as a missionary in Taiwan since 1992.

nicholsonphilip@omf.net
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Getting Along With My Senior 
OBC Pastor As A Means of 
Reaching The American Born 
Chinese

Steven Chin
 

As more and more Chinese churches in North America are trying to meet the growing needs 
of North American-born Chinese (NABC’s), many Chinese churches now have, or will soon 
have, not only an Overseas-born Chinese (OBC) senior pastor, but also a NABC assistant pastor 
or youth director as well. The hiring of a NABC staff worker may be in part the answer to the 
“NABC problem” in the Chinese church. However, the addition of a new worker to what had 
been for years a one-man operation by the pastor creates the potential for a new set of problems 
related to the relationship between the two workers.

Whenever human beings work closely together – whether it be in an office, a restaurant, 
or a church – there are bound to be differences. These differences, unfortunately, can lead 
to resentment, frustration, disappointment, jealously, anger, and even open conflict among 
the workers. This can happen also among ministerial staff in a church. In many churches 
today, there are tensions between the senior pastor and the assistant pastor about which the 
congregation knows nothing. Perhaps the church member will know only after an open clash or 
after the assistant abruptly resigns.

Preface
In July last year I had an opportunity to have breakfast with Steve.  It isn’t often 

that one gets to meet someone who has gone the distance as an American Born 
Chinese (ABC) English pastor in a Chinese church, who speaks with much grace and 
humility.  Having served at the Boston Chinese Evangelical Church (BCEC) since 
1977, Steve is currently the Senior pastor.  I asked Steve, looking back at his years 
serving in the Chinese church, what advice could he give a young English pastor 
like me in how to best work as an English pastor in a Chinese church.  His advice 
reproduced in an article he wrote in his early years of ministry (1980) reflects both his 
maturity and his missional mindset from the very start of his ministry.  
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Sometimes the problems are the result of sin like selfishness, lack of love, pride, laziness, or 
disobedience. Sometimes they are the result of honest differences in personality or viewpoint. For 
instance, Paul and Barnabas, two Godly co-workers, could not agree on whether or not to give John 
Mark a second chance on their missionary journey in Acts 15. Both seem to have valid arguments.

The situation for multiple staff in Chinese churches is potentially more serious because of the 
differences in culture, outlook, and language between the OBC’s and NABC’s. The OBC pastor is 
generally more conservative and subjective. He is relational in his thinking and indirect in his approach. 
His training is usually from overseas a number of years ago. The NABC assistant, on the other hand, is 
generally more open to new ideas and methods. He is more objective and is issue orientated. He is more 
apt to reveal his feelings, rather then hide them. His training is usually very recent and Western in its 
context. Add to this the fact that both cannot express themselves to each other in their native tongues, 
and one can easily see the possibility for serious problems.

Obviously, it is important for the OBC pastor and the NABC assistant to work together. There 
are enough differences between the OBC and NABC portions of the congregations already. If there 
is no oneness at the pastoral level, it is difficult for the OBC’s and NABC’s in the congregation to 
be in harmony. Not only would conflicts between the pastor and the assistant be a bad example for 
the congregation but it would tarnish the witness of the church in the Chinese community as well. In 
contrast, a good working relationship between the two can bring together the congregation and be a 
shining testimony of God’s unifying power to the outside world.

Because of this need, I would like to share some suggestions with NABC assistant pastors and OBC 
senior pastors for a more harmonious relationship. I write from the perspective of an ABC (American-
born Chinese) who has worked for the last three years as Assistant to the Pastor at the Boston Chinese 
Evangelical Church to two OBC pastors, Rev. James Y.K. Tan, who has since retired, and Rev. Jacob 
Fung, the present pastor. By the grace of God, I have had a very good working relationship with these 
two pastors. Though we have wide differences in age, culture, training, and outlook, we have been able 
to work well with each other and help each other.

For instance, with Pastor Tan, I would sometimes almost have to resort to sign language in trying to 
communicate with him because he spoke very little English and I spoke very little Cantonese. Yet one 
member in our Church likened us to two men, one blind and the other lame, in a proverbial story. The 
blind man had good strong legs but could not see where to go. The lame man could see quite well but 
could not walk. But the blind man carrying the lame man and the lame man directing the blind man, 
both men were able to travel far.

In the same way, God has combined successfully an ABC and an OBC for ministry in our Chinese 
church. Thus, I feel burdened to share with co-workers in other Chinese churches some of the factors 
that have contributed to our ability to work smoothly together.

SUGGESTIONS TO NABC ASSISTANT PASTORS

1. Support the Pastor

As a NABC assistant pastor, you need to honour and respect the senior pastor. He has been gifted 
by God and called by God to be the pastor. He is responsible ultimately for the whole church, not just 
those speaking Chinese. Therefore, you need to support him and his position of authority. Keep him 
informed or your activities and programs. Pray for him regularly. Be loyal to him. Always consult with 
him on major decisions.



Don’t allow yourself to be placed in competition with the pastor. This is not easy because he will 
often be seen as pastor of the OBC’s and you the pastor of the NABC’s. The progress in the two 
portions of the congregation will be compared by some. A wise older woman in my church gave me 
a valuable suggestion in this regard. She suggested I make the pastor the co-author of any programs. 
My intent in making my authorship stand out had been to show the congregation I had been working 
hard, but in so doing, I was perhaps sowing the seeds of jealously and suspicion. Remember how 
King Saul began to distrust David when the people said, “Saul has slain his thousands, and David his 
ten thousands.” Therefore, be careful not to allow comparison between you and the senior pastor.

Because of your different backgrounds and perspective, you may frequently find yourself in 
disagreement with the pastor. Don’t undermine him by criticizing him or his ideas in public or behind 
his back. Rather, speak with him privately about the matter. At that time, appeal to him respectfully. 
If you still disagree, then submit yourself to his authority. Don’t start a rebellion. Remember God has 
given the pastor the final authority as well as responsibility of shepherding the church, not you.

2. Be a Servant

Like most assistant pastors, you have only been out of seminary a short time. Your classroom days 
have filled you with aspirations to be a great pastor one day. You are anxious to make an impact for 
Him and to use all the skills and knowledge you have acquired through the years of training.

But for many of you, you have been greatly disappointed. Your duties as the assistant pastor are 
usually not challenging but rather routine and menial instead. The pastor hasn’t entrusted you any 
responsibility you feel is meaningful. Instead, he has given to you a lot of jobs you didn’t think were 
included in your job description – things like answering routine correspondence, typing and printing 
the worship program, making repairs around the church, etc…

Well, don’t go on strike. Instead, take a servant’s attitude about the whole thing. Be willing to do 
anything to help the ministry of the church. Sure, it seems you are not being used effectively. Sure, 
it seems you are being looked down upon because of your youth and inexperience. But be faithful 
in those little things you are asked to do. Soon you will gain respect through your reliable service 
and humble attitude. The pastor will confer on you more important responsibilities, and you will in 
turn be able to delegate some jobs to others. As 1 Timothy 4:12 says, “Let no one look down on your 
youthfulness, but rather in speech, conduct, love, faith and purity show yourself an example of those 
who believe.”

3. Be Patient

Like most NABC assistant pastors, your seminary education is still fresh in your mind. Your 
church may seem to be in the dark ages compared to the churches you’ve studied about in seminary. 
So as an ABC, typically, you actively and aggressively seek change. But in many cases your OBC 
pastor and the church board (usually OBC dominated) do not agree with your proposals and do not 
seem open to new ways and methods. You really feel frustrated. As the frustrations builds up, many 
assistant pastors go to other churches or start a new separate church.

My advice is to be patient. This may seem like a suggestion to just accept things the way they are, 
but it is not. You should continue to work for changes you feel improve the ministry of the church. 
But if the changes do not come initially, do not rebel or give up. Trust God that if He wants it to come 
to pass He ultimately will do it in His time. We need to continue our efforts and to pray. We are not 
called to be successful, but to be faithful.
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Remember again the personality differences between you and the OBC’s. OBC’s are generally 
more passive than active and more evolutionary than revolutionary… so don’t allow your ABC 
impatience to destroy the unity of the church.

One thing I have found that has helped me through some discouraging and frustrating times is 
to have a deep burden for your present ministry. Being born and reared in the Boston area, I am 
very much concerned for the many Chinese here who do not know Christ. Being committed to the 
ministry of my church has helped me endure through times of disappointment and discouragement. 
I have had inquiries about my interest in some attractive positions in churches elsewhere, away from 
my present, often frustrating situation. But, I patiently stay on knowing I am where God wants me to 
be right now. I suppose it is like a marriage where divorce is not an option. You stay on and make the 
relationship work.

SUGGESTIONS TO OBC PASTORS

1. Treat the Assistant Pastor as a Colleague, not as a 
Subordinate

As senior pastor, you are the final human authority in the church. You make the final decisions. 
Yet you are not more superior than the assistant pastor. Rather, you are the first among equals. Your 
assistant is also called by God. He too has gifts and talents and training. So don’t act like a king. 
Treat him with respect befitting a professional associate, not a secretary. Get his advice and opinion 
on important matters especially if it affects the NABC’s.

Give the assistant pastor freedom in his area of responsibility according to his degree of maturity 
and experience. Accept your own limitations and delegate to him areas where he can do a better 
job. Then, don’t check up on him all the time or make him come to you for every decision. Trust 
him. Also accept the fact he may do things a little differently from you because of your different 
backgrounds. If he does something wrong, give him the common courtesy of not criticizing him in 
front of others.

2. Be Interested in his Growth and Success

Treat your assistant pastor not only as a colleague, but also as your disciple in much the same way 
Paul discipled Timothy. Don’t see him as a potential threat to your job. Instead seek to build up his 
ministry. Give him the benefit of your many years of experience. For instance, I appreciated advice I 
received from my pastors on spending enough time with my wife. These are things they usually don’t 
put in books. 

If you assistant pastor has done a good job, affirm him. When he is discouraged, give him 
encouragement. Pray for him regularly. Let him try new responsibilities. My pastors have shared the 
pulpit with me in our bilingual service, and I discovered new gifts I never thought I had. As you show 
interest in him as a person, there will develop in your relationship with him a spirit of love and trust.

3. Keep the Lines of Communication Open

Because of your differences in language and culture, you and your assistant pastor will probably 
not try to communicate to each other unless you have to. Also because your areas of responsibility 
are usually different, there is the tendency to be isolated from each other. You as the senior pastor 
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should take the initiative to help keep the lines of communication open between you and the 
assistant pastor. Be approachable, rather than aloof. Your assistant pastor should be able to feel 
he can come to you freely for direction, advice, or clarification. If the communication lines are 
not open, there can be misunderstanding because strategies or directions are not clearly defined, 
or there can be frustrations because feelings are not heard. One way to encourage communication 
is to have a regular ministerial staff meeting. The work of the staff can be discussed and shared, 
advice or directions can be given, intercessory prayers can be made for each other, and even 
personal problems can be shared.

CONCLUSION
In conclusion, let me address the members of Chinese churches with an OBC senior pastor 

and a NABC assistant pastor. Be sensitive to the fact that it is not easy for the two to work 
together because of the age, language, educational, and cultural differences. Encourage your staff 
workers in some of the suggestions given above. Above all, pray for them for their ministry and 
for their ability to work together in a spirit of unity and love.
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It was a typical rainy day in Taipei, Taiwan.  Summer often has down pours of rain.  In fact, 
the next day a typhoon was forecast to hit the city.  That meant, torrential rains and strong winds.  
During a typhoon, everyone stays home, sips on some hot Chinese tea and watches TV until it 
passes.  However, this time, the children didn’t want to stay home. Tomorrow was the last day 
of the summer outreach program in their school.  They were really looking forward to it and so 
were the team of Christians leading it.  As the rain continued into the evening, the weather bureau 
continued to issue the typhoon warning for the next day.  I laid in bed praying to God that there 
would be no typhoon, that the children could somehow finish their summer camp.  I didn’t even 
finish praying. Tired from a long day of teaching, I fell asleep.

I am not a native of Taiwan.  I was born and raised in Australia.  My life then and now is very 
different.  No longer do I clean and fix people’s teeth, but now I reach out to the working class 
population in Taipei:  building relationships with their children and sharing God’s love with them.

People are often curious as to why I decided to come to Taiwan.  I had been to Taiwan in 2005 
seeing what the Christian situation was like.  While I was there I attended an Overseas Missionary 
Fellowship (OMF) International prayer meeting.  At that meeting God confronted me with my own 
hypocrisy.  I saw the need for more missionaries in Taiwan and yet I had always asked God to send 
someone else - anyone but me.  There were actually many reasons for me not coming to Taiwan:  a 
loving family, a fantastic job, ministry opportunities at church, post-graduate studies.  They were all 
in Australia.  However, if I truly believed that people in Taiwan needed to know the gospel, then it 
was irrational of me not to tell them.

I have now been in Taiwan just over a year, undertaking the Ministry Internship Program with 
OMF International.  Being in a different culture and in a mission organisation has presented some 

Training For Mission In 
Taiwan … the views of a 
missionary in training
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Training For Mission In 
Taiwan … the views of a 
missionary in training

unique opportunities for learning and growing.  Throughout this time God has been slowly 
transforming my head, my hands and my heart to be better equipped for His plans.

My Head

The first two months in Taiwan was a sensory overload.  My head was absorbing information 
continuously.  Learning Chinese is a challenge in itself but relating to people does not only 
depend upon language.  One needs to try and understand the culture, how they think, participate 
in their past-times and eat their food.   And all this information requires processing.  It requires 
breaking outside my ingrained western mindset.  What parts of the Taiwanese culture can I use 
to help people to know God better?  How will drinking Chinese tea, eating pigs ears or singing 
karaoke bring people closer to the gospel?

Understanding the Bible is paramount in contextualisation.  I found that the internship 
program gave me a framework to think through these issues.  By learning how to read and 
interpret the Bible I am learning how to differentiate what is core to the Christian message and 
what is cultural.  I need to take all the information from the culture and filter it through the Bible, 
thereby discerning how the working class can better worship and know God in a culturally 
sensitive way.  In our district, instead of immediately seeking to evangelise the children, we first 
established our status among the locals.  By working at the local public school the children and 
their parents now know us as teachers who are Christians.  In a society that places a high regard 
on teachers this has been invaluable in allowing us to spend time and organise activities with 
children.

My Hands

It is not enough to just process this information and deduce conclusions.  Knowing what 
God has to say about the Taiwanese culture needs to be applied, and in Taiwan, there are many 
opportunities.  Being in a country that is only 2% Christian, it is easy to find an area needing the 
gospel.  For me, this involves ministry to children in the poorer, working class district of Wanhua.  
Interacting with the children of working class families presents many challenges.  Children who 
face neglect and abuse are common here.  Their parents work long hours and are often not home.  
In their world where love is seldom experienced, telling them that God relates to us like a father, 
in a perfectly loving way is a concept completely foreign to them. 

This particular ministry has been developing my skills in leadership, communication, and the 
development of children’s teaching material.  All of this is in a cross-cultural context.  
It means not only doing this in the Chinese language, but in a way 
that is also sensitive to Taiwanese culture.

In my own culture it was easy to 
take many things for granted.  Some 
things that seemed normal in Australia 
required rethinking.  Where do you 
start when telling people the gospel?  
What should a church be like?  What 
makes a good talk?  The answers are 
very different in Taiwan.  One important 
difference I have realised is that their 
religious culture has a profound impact 
on how the Taiwanese working class view 
God.   In Australia, often people want to be 
convinced that God exists.  For Taiwanese, 
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many already accept this as a fact.  They know that the 
spiritual realm is very real and that gods exist.  What 
they want to know is why they should leave their own 
gods and follow the God of the Bible.  Introducing the 
Bible chronologically with the creation of the spiritual 
realm and, therefore, establishing that God is supreme 
over everything is more relevant to the Taiwanese 
culture.

Being aware that even the most seemingly normal and 
basic ways to do things can be done in a different way will 
be an invaluable skill, even back in Australia.

My Heart

Being away from my family, church and friends, one would think it teaches you independence.  I 
discovered that God has taught me the exact opposite.  Dependence.  Dependence on Him.  It was 
once so normal for me to turn to other people or to rely upon myself to get through problems.  Here 
in a foreign land, away from my usual support, God has reminded me that I should turn all things 
(even trivial things) over to Him first and He will look after me.

In many ways being in Taiwan has humbled me.  When living and serving in a new culture, 
simple things such as buying milk or asking for directions becomes difficult.  Doing ministries 
that come easily to me back home, seems impossible in this new country.  God showed me 
that I am inherently a weak human being, only to be strengthened and equipped by Him.  God 
has constantly encouraged and helped me.  There have been countless times when I have been 
worried about how to communicate with Taiwanese people, especially when doing ministry 
at the school.  Yet after each meeting, after each class with the children, things having gone 
smoothly, I know it must be God helping me!

As I continue to trust God and bring all things to Him in prayer, God has given me a sense 
of peace.  He is the perfect comforter who looks after His people.  It is something that I have 
known intellectually back in Australia, but God knew that I needed to experience it first hand 
to bring peace into my life.  

The day God revealed that to me was that day when I woke up and discovered that the 
typhoon completely missed Taipei.   I went off to the children’s summer outreach knowing 
that God was looking after all things.   He is the great Provider who has supplied my every 
need.  I have discovered that I no longer need a dental career to look after myself.  My future 
and life lies in His hands.  It has been such a great freedom.  I’ve learnt to just keep serving 
Him in whatever way, where ever I am and God will provide all that I need to fulfil His plans.

Previously a career dentist, Jeremy is an intern on the 2-year Ministry Internship Program in Taiwan 
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with OMF, a pre-seminary training program preparing men and women for 
overseas mission.  As part of his training, Jeremy currently works to bring the 

gospel to the working class in Taiwan
.  

Email
jeremy.qk@gmail.com

Blog
http://cccmilsonspt.com/jeremyquek/

Webpage
http://jeremyq.com/homepage

Jeremy with Diana. She is one of first of our 

kids who became a Christian
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MAP Stage 1 
Trainers Conference
The MAP (Ministry Apprenticeship Program) trainer’s conference is a two-day conference that 
is aimed at helping pastors and church leaders develop a MAP for their church. From identifying 
potential leaders, to developing a ministry training culture in your church, CCCOWE aims to 
partner with local churches in helping them raise up a new generation of leaders for the Chinese 
churches worldwide. The aim is to raise up Christian leaders who will be able to proclaim and 
defend the gospel, grow the church, last the distance and reach the world with the good news of 
being reconciled to God in the Lord Jesus Christ.

The two-day MAP trainers program looks at helping you:
- Develop a ministry training culture for your church
- Identify and develop emerging leaders for ministry locally and beyond
- Recognise weaknesses and strengths in an emerging leader
- Design a mentoring program that will suit the needs of an emerging leader
- Train a new generation of gospel workers who will be faithful to the gospel
- Train a new generation of leaders who will be able to work well in a Chinese church

Toronto September 17th - 19th  MAP Conference – Stage 1

MAP Stage 2 Trainers Conference
The MAP Stage 2 trainers conference is a one-day conference looking at helping pastors and 
church leaders develop a ministry training culture for their church.  Foundational to raising 
apprentices for ministry is the development of a culture where leaders are being identified, 
equipped and mobilized.  This one day conference looks at the 4 key steps needed to develop a 
MAP for your church.

New York September 13th   MAP Conference – Stage 2
Vancouver September 20th – 21st  MAP Conference – Stage 2

For more information on MAP, please email Ying Yee (yyy@moore.edu.au) or Eugene Hor  
(training@eugenehor.net)

Sharon Law (ministry apprentice) & 
young people at the OCM Boon Church 

Revival Meeting
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Chinese Coordination Centre of World Evangelism
Mailing Address: P.O.Box 98435 Tsimshatsui, Kowloon, Hong Kong.

Tel: (852) 2391 0411
Fax: (852) 2789 4740

Website: http://www.cccowe.org/eng
Email: englishtrack@cccowe.org
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